








































































































































 
196 Main Street, New Paltz NY 12561 (845)256-4020  (845)256-4025 

 

Conditions of Employment for Jean Bain 
This document sets forth the terms and conditions of your employment as Bus Dispatcher, effective July 1, 2021. 

This twelve-month position is not covered by any of the contracts that the Board of Education has with various 

bargaining groups within the District. 
 

Rate of pay: $50,700 for the 2021-2022 School Year, plus a $5,000 Stipend for 19A Trainings and other 

supervisory support duties 
 

Longevity:  Longevity:  In accordance with the District Office and Technology Support Staff  

Association Contract, Article 15 

 
     

STANDARD CONDITIONS 

Work Year:   Twelve (12) months 

Holidays:   All school holidays with pay 

Vacation:   1st year (Year one (1) is 2021-2022) - 22 days per year, 

   After 5 years (2024-2025) – 23 days per year, 

    After 6 years (2025-2026) – 24 days per year, 

    After 7 years (2026-2027) – 25 days per year 

 Maximum annual rollover from prior year is five (5) days. 

 Maximum accumulation of vacation days is not to exceed fifty (50) days. 

 Maximum vacation buyback will not exceed five (5) days per school year @ 1/260th of salary per day.  

 All accumulated vacation days are paid @ 1/260th of salary per day upon retirement. 

Emergency Closing Days: Attendance will not be required on snow days (emergency closing days) 

except if requested by Superintendent.  If this occurs, she will be compensated at one 

and one-half times her hourly rate. 

Sick Leave:   17 days per year/ 300-day accumulation/ May be used for immediate family 

Sick day payments  $30.00 per day of all unused sick time (up to 300 days) upon retirement 

Personal Leave:  3 personal leave days per year 

Bereavement:   Five (5) days for immediate family; three (3) days other family 

Health Insurance:  95% Individual and 85% Family of the Empire plan rate. 

Upon proof of insurance coverage, the option to buy-out is $145 per month 

Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  

Mileage:   As per BOE reorganization meeting 

Emergency Leave:  Approved by Superintendent with or without pay 

Conferences:   Upon prior authorization of the Superintendent, employees may attend, appropriate 

professional meetings. The district shall pay expenses for these meeting up to an 

amount approved in advance by the Superintendent.  

NPUT Benefit Trust Fund: The District shall contribute $3,075 toward the NPUT Benefit Trust in 2021-2022 

Retirement Benefits:  Health and dental insurance provided at retirement upon the following conditions: 

1) Employed at least ten (10) years with the New Paltz Central School District 

2) Retired from the New Paltz Central School District and TRS. 

3) Same health and dental insurance contribution rates as when employed 

 

 

___________________________________________________________________          ________________ 

Angela Urbina Medina, Superintendent of Schools       Date 

 

___________________________________________________________________          ________________ 

Jean Bain           Date 



 

 
196 Main Street, New Paltz NY 12561 (845)256-4020 (845)256-4025 

 

Conditions of Employment for Sharifa Carbon 
This document sets forth the terms and conditions of your employment as Assistant Superintendent for Business (including 

Purchasing Agent) in the New Paltz Central School District. This twelve-month position is not covered by any of the 

contracts that the Board of Education has with various bargaining groups with the District. 
 

Rate of pay: $175,100 for the 2021-2022 school year  

 

Vacation:   25 days per year, prorated for partial years   

     
Vacation Accumulation: Maximum accumulation of vacation days is not to exceed fifty (50) days.  All accumulated 

vacation days, are paid at 1/240th of salary per day upon separation from the District. 

 

Vacation Buyback:  May sell back vacation days at 1/240th of salary per day annually, up to twenty (20) days. 

 

Vacation Payout  

In Retirement:  All accumulated vacation days are paid @ 1/240th of salary per day upon retirement 
 

STANDARD CONDITIONS 

Work Year:   Twelve (12) months 

Holidays:   All school holidays with pay 

Emergency Closing Days: Required to work on snow days (emergency closing days) if requested by Superintendent 

Sick Leave: 17 days per year (prorated for partial years) / 300-day accumulation / May be used for 

immediate family sick 

Sick day payments  $30.00 per day of all unused sick time (up to 300 days) upon retirement 

Personal Leave:   Three (3) Days per Year/ unused roll over to sick time 

Bereavement:   Five (5) days for immediate family; three (3) days other family 

Health Insurance: District pays 95% Individual and 85% Family of the New York State Health Insurance 

Program (NYSHIP) - Empire plan rate 

Health Insurance Buy-out Upon proof of insurance coverage, the option to buy-out is $145 per month 

Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  

Mileage:  As per BOE reorganization meeting  

Emergency Leave:  Approved by Superintendent with or without pay 

Professional Development: Upon prior authorization of the Superintendent, may attend appropriate professional 

meetings at district expense for an amount approved in advance by the Superintendent 

Memberships: District will pay for memberships in professional organizations with prior approval of the 

Superintendent of Schools  

Welfare Benefit Trust Fund: $3,985 for 2021-2022 

Retirement:   Health and dental insurance provided at retirement upon the following conditions: 

1) Employed at least ten (10) years with the New Paltz Central School District  

2) Retired from the New Paltz Central School District and TRS 

3) Eligible for the same health/dental insurance as when employed provided age at 

retirement is 55 or older with 20 or more years of TRS service.   
 

_____________________________________________________________________      __________ 

Sharifa Carbon           Date 

 

_____________________________________________________________________      __________ 

Angela Urbina Medina, Superintendent of Schools      Date 



 
196 Main Street, New Paltz NY 12561 (845)256-4020  (845)256-4025 

 

Conditions of Employment for  Dr. Janety Encarnacion Director of Pupil Personnel and 
Special Education. 
 
This document sets forth the terms and conditions of your employment with the New Paltz Central School District 
for the 2021-2022 school years. This twelve-month position is not covered by any of the contracts that the Board 
of Education has with various bargaining groups with the District. The terms are subject to annual review in July 
of each successive school year for possible modifications. 
 
Rate of pay: $152,100 for the 2021-2022 school year 
  
STANDARD CONDITIONS 
Work Year:   Twelve (12) months 
 
Holidays:   All school holidays with pay 
 
Vacation: 22 days per year  
 
Vacation Accumulation:   Maximum accumulation of vacation days is not to exceed thirty (30) days. 
 
Vacation Buyback:  May buy back vacation days at 1/240th of salary per day; 
  The maximum vacation buyback will not exceed five (5) per school year. 
 
Vacation Payout Separation All accumulated vacation days, up to thirty (30) are paid at 1/240th of salary per day upon 

separation from the district or up to fifty (50) are paid at 1/240th of salary per day upon 
retirement to receive benefits from the New York State Teachers’ Retirement System. 

 
 
Sick Leave:   17 days per year and 300-day maximum accumulation.    

May be used for immediate family  
 
 
Personal Leave:  3 personal leave days per year 
 
Bereavement:   Five (5) days for immediate family; three (3) days other family 
 
Health Insurance:  District Contribution: 95% Individual and 85% Family of the NYSHIP Plan rate 
 
Health Insurance Buyout: $1,740 per year ($145 per month) 

Must provide proof of insurance coverage. Buyout is paid over 26 paychecks. 
 
Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  
 
Mileage:   As per BOE reorganization meeting 
 
Emergency Leave:  Approved by Superintendent with or without pay 
 
Professional Development: Upon prior authorization of the Superintendent, may attend appropriate professional 

meetings, conferences, seminars, workshops and courses at district expense for an 
amount approved in advance by the Superintendent 



 
Memberships:              District will pay for memberships in professional organizations with prior approval 

of the Superintendent of Schools  
 
Welfare Benefit Trust Fund: NPUT Benefit Trust; $3,985 for 2020-21  
 
Retirement Benefits: Provided that after being employed at least 7 years with the New Paltz CSD, and 

retires from both the New Paltz Central School District and the New York State 
Teacher Retirement System, retirement benefits will be as follows  

 
1. Eligible for the same District provided health insurance and contribution rate as when 

actively employed: District pays 95% of NYSHIP rate for individual, 85% of NYSHIP rate 
for family.    
.  

 
 
________________________________________________________________________          ________ 
Dr. Janety  Encarnacion                                                                                      Date 
 
 
________________________________________________________________________          ________ 
Angela Urbina Medina, Superintendent of Schools                Date 



 
196 Main Street, New Paltz NY 12561 (845)256-4020 (845)256-4025 

 

Conditions of Employment for Michael Hoystradt 

This document sets forth the terms and conditions of your employment as Head Cook in the New Paltz Central 

School District. This ten-month position is not covered by any of the contracts that the Board of Education has 

with various bargaining groups with the District. 

 

Rate of pay:   $55,800 for the 2021-2022 school year 

 

STANDARD CONDITIONS 

Work Year:   Ten (10) months, 190 Days plus up to 5 additional days for  

professional development 

Work Day:   8 Hours (Inclusive of 30-minute Lunch) 

Vacation:   None 

Holidays:   Unpaid (not part of 190-day work year)  

Emergency Closing Days: Attendance will not be required on snow days (emergency closing days) 

except if requested by Superintendent.  If this occurs, he will be compensated at one 

and one-half times her hourly rate.  

Jury Duty:   Normal pay while serving Jury Duty 

Sick Leave:   10 days per year/ 180-day accumulation/ May be used for immediate family,  

    buy-back – eligible to use five (5) days from yearly allotment 

Personal Leave:  2 personal leave days with reason per year subject to superintendent’s approval 

    Must be for activities that cannot be done outside the workday. 

Bereavement:   Five (5) days for immediate family; three (3) days other family  

as defined in the CWA cafeteria contract. 

Health Insurance:  95% Individual and 85% Family of Empire plan rate 

Health Insurance Buy-out: Upon proof of insurance coverage, the option to buy-out at $130 per month 

Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  

Mileage:   As per BOE reorganization meeting 

Emergency Leave:  Approved by Superintendent with or without pay 
Professional Development: Upon prior authorization of the Superintendent, may attend appropriate professional 

meetings at district expense for an amount approved in advance by the Superintendent 

Welfare Benefit Trust Fund: NPUT Benefit Trust Fund $3,075     

Uniform Allowance: $280 per year:  two half payments – payable after 20 work days from the start of 

each semester  
Retirement:   Health insurance provided at retirement upon the following conditions: 

1) Employed at least ten (10) years with the New Paltz Central School District 

2) Retired from the New Paltz Central School District and ERS 

3) District contribution after retirement is 95% Individual, 85% Family of the Empire rate 

Workers’ Compensation: Employees injured while performing assigned duties shall be paid the difference  

    between their current salary and any workers’ compensation for the duration of  

    the absence from school up to a maximum of thirty work days. 

 

 

___________________________________________________________________________      ____________ 

Michael Hoystradt, Head Cook         Date 

 

 

___________________________________________________________________________      ____________ 

Angela Urbina Medina, Superintendent of Schools      Date 



 
196 Main Street, New Paltz NY 12561 (845)256-4020  (845)256-4025 

 

Conditions of Employment for Debra Kosinski 
This document sets forth the terms and conditions of your employment as Treasurer effective July 1, 2021. This 

twelve-month position is not covered by any of the contracts that the Board of Education has with various 

bargaining groups within the District. 
 

Rate of pay:  $84,400 for 2021-2022, plus a $15,600 Stipend for Business Office Coordinator 
 

Longevity:  Longevity:  In accordance with the District Office and Technology Support Staff  

Association Contract, Article 15 
 

     

STANDARD CONDITIONS: 

Work Year:   Twelve (12) months 

Holidays:   All school holidays with pay 

Vacation:   22 days per year 

   After 5 years (2024-2025) – 23 days per year, 

    After 6 years (2025-2026) – 24 days per year, 

    After 7 years (2026-2027) – 25 days per year 

 Maximum annual rollover from prior year is five (5) days. 

 Maximum accumulation of vacation days is not to exceed fifty (50) days. 

 Maximum vacation buyback will not exceed five (5) days per school year @ 1/240th of salary per day.  

 All accumulated vacation days are paid @ 1/240th of salary per day upon retirement. 

Emergency Closing Days: Attendance will not be required on snow days (emergency closing days) 

except if requested by Superintendent.  If this occurs, she will be compensated at one 

and one-half times her hourly rate. 

Sick Leave:   17 days per year/ 300-day accumulation/ May be used for immediate family 

Sick day payments  $30.00 per day of all unused sick time (up to 300 days) upon retirement 

Personal Leave:  3 personal leave days per year 

Bereavement:   Five (5) days for immediate family; three (3) days other family 

Health Insurance:  95% Individual and 85% Family of the Empire plan rate. 

Upon proof of insurance coverage, the option to buy-out is $145 per month 

Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  

Mileage:   As per BOE reorganization meeting 

Emergency Leave:  Approved by Superintendent with or without pay 

Conferences:   Upon prior authorization of the Superintendent, employees may attend, appropriate 

professional meetings. The district shall pay expenses for these meeting up to an 

amount approved in advance by the Superintendent.  

Memberships: District will pay for memberships in professional organizations with prior approval 

of the Superintendent of Schools  

NPUT Benefit Trust Fund: The District shall contribute $3,075 toward the NPUT Benefit Trust in 2021-2022 

Retirement Benefits:  Health and dental insurance provided at retirement upon the following conditions: 

1) Employed at least five years with the New Paltz Central School District 

2) Retired from the New Paltz Central School District and TRS. 

3) Same health and dental insurance contribution rates as when employed 

 

___________________________________________________________________          ________________ 

Angela Urbina Medina, Superintendent of Schools       Date 

 

___________________________________________________________________          ________________ 

Debra Kosinski          Date 



 
196 Main Street, New Paltz NY 12561 (845)256-4020 / (845)256-4025 

 

Conditions of Employment for Melinda Ottavan 
This document sets forth the terms and conditions of your employment as Secretary to the Assistant 

Superintendent for Business, effective July 1, 2020. This twelve-month position is not covered by any of the 

contracts that the Board of Education has with various bargaining groups within the District. 
 

Rate of Pay:  $48,900 for the 2021-2022 School Year  
 

Longevity:  In accordance with the District Office and Technology Support Staff Association Contract,  

Article 15. 

 
  

STANDARD CONDITIONS 

Work Year:   Twelve (12) months 

Holidays:   All school holidays with pay 

Vacation:   1st year (Year one (1) is 2019-2020) - 22 days per year, 

   After 5 years (2024-2025) – 23 days per year, 

    After 6 years (2025-2026) – 24 days per year, 

    After 7 years (2026-2027) – 25 days per year 

 Maximum annual rollover from prior year is five (5) days. 

 Maximum accumulation of vacation days is not to exceed fifty (50) days. 

 All accumulated vacation days are paid @ 1/260th of salary per day upon retirement. 

 

Emergency Closing Days: Attendance will not be required on snow days (emergency closing days) 

except if requested by Superintendent.  If this occurs, she will be compensated at one 

and one-half times her hourly rate. 

Sick Leave:   17 days per year/ 300-day accumulation/ May be used for immediate family 

Sick day payments  $30.00 per day of all unused sick time (up to 300 days) upon retirement 

Personal Leave:  3 personal leave days per year 

Bereavement:   Five (5) days for immediate family; three (3) days other family 

Health Insurance:  95% Individual and 85% Family of the Empire plan rate. 

Upon proof of insurance coverage, the option to buy-out is $145 per month 

Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  

Mileage:   As per BOE reorganization meeting 

Emergency Leave:  Approved by Superintendent with or without pay 

Conferences:   Upon prior authorization of the Superintendent, employees may attend, appropriate 

professional meetings. The district shall pay expenses for these meeting up to an 

amount approved in advance by the Superintendent.  

NPUT Benefit Trust Fund: The District shall contribute $3,075 toward the NPUT Benefit Trust in 2021-2022 

Retirement Benefits:  Health and dental insurance provided at retirement upon the following conditions: 

1) Employed at least ten years with the New Paltz Central School District 

2) Retired from the New Paltz Central School District and ERS. 

3) Same health and dental insurance contribution rates as when employed 

 

 

___________________________________________________________________________      ___________ 

Angela Urbina-Medina, Superintendent of Schools        Date 

 

 

___________________________________________________________________________      ___________ 

Melinda Ottavan           Date 



 
196 Main Street, New Paltz NY 12561 (845)256-4020  (845)256-4025 

 

Conditions of Employment for Michelle Martoni, Deputy Superintendent 

This document sets forth the terms and conditions of your employment as Deputy Superintendent in the New 

Paltz Central School District. This twelve-month position is not covered by any of the contracts that the Board of 

Education has with various bargaining groups with the District. 

Rate of pay: $187,300 for the 2021-2022 school year, 
. 

STANDARD CONDITIONS 

Work Year:   Twelve (12) months 

Holidays:   All school holidays with pay 
Vacation:   25 days per year  

Vacation Accumulation:  Maximum accumulation of vacation days is not to exceed fifty (50) days. 

Vacation Buyback:  May buy back vacation days at 1/240th of salary per day; 

  The maximum vacation buyback will not exceed twenty (20) days per school year. 

Vacation Payout at Retirement: All accumulated vacation days are paid @ 1/240th of salary per day upon retirement 
Sick Leave: 17 days per year/ 300 day maximum accumulation/ May be used for immediate 

family 

Sick day payments  $30.00 per day of all unused sick time (up to 300 days) upon retirement 

Personal Leave:  3 personal leave days per year 

Bereavement:   Five (5) days for immediate family; three (3) days other family 

Health Insurance:  District Contribution: 95% Individual and 85% Family of the Empire plan rate 

Health Insurance Buyout: $1,740 per year ($145 per month) 

Must provide proof of insurance coverage. Buyout is paid over 26 paychecks. 

Leave of Absence:  Unpaid leave, must be approved by Superintendent, not to exceed one (1) year  

Mileage:   As per BOE reorganization meeting 

Emergency Leave:  Approved by Superintendent with or without pay 
Professional Development: Upon prior authorization of the Superintendent, may attend appropriate professional 

meetings, conferences, seminars, workshops and courses at district expense for an amount 

approved in advance by the Superintendent 

Memberships: District will pay for memberships in professional organizations with prior approval of the 

Superintendent of Schools  

Welfare Benefit Trust Fund: NPUT Benefit Trust; $4,085 for 2021-22 

Retirement: 1. Eligible for the same district provided health insurance and contribution rate as 

when employed provided age at retirement is 55 or older with 20 or more years of 

TRS service.   

2. Eligible for the same vision and dental as when employed, covered by the NPUT 

Benefit Trust Fund and paid for by district.  

3. May continue on district cell phone plan at retirees cost.  

 

___________________________________________________________________          _______________ 

Michelle Martoni, Deputy Superintendent        Date 

 

___________________________________________________________________          _______________ 

Angela Urbina Medina, Superintendent of Schools     Date 
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