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Needs Statement

The NewPaltzCentral School District is committed to the children of the
community. Our Mission is clear and articulates an understanding of the w

child and the necessity to address both academic and social learning. We h
understand that our students, as human beings, are social and collective in
nature and learn best when this uniquely human characteristic is honored.
Therefore, we are dedicated to creating an environment that supports and
respects all students culturally proficient environmei this end, the

New PaltzCentral School District is embarking on a social justice journey.




Smarf Goal s By |8

Data culled from building discipline logs will demonstrate that all staff and students are proflcuent
identifying (naming) acts of racism, including raggoessions, and that all staff and students are
proficient in consistently applying the consequences and corrective actions which result in a chan

the racist behavior

Action Steps:
A 20175 2018 Implemented a Racial Equity/Bullying Log of incidents per building

A Professional Development for faculty in identifying micreaggressions and engaging
In discussions about race

A Student intervention focused on Bias Awareness, Miciamggressions, and Anti
bullying (HS and MS)

A NPCSD Equity Report Card 2018 measured data related to suspension rates
A 20165 2017 data indicated no statistically significant difference based on race




Smart Goals Continued

Data culled from developmentally appropriate building surveys administered to

all students demonstrate that students of color feel physically and emaotion
safe in school, included in the social fabric, and note specific examples of

they see themselves in all aspects of the school environment. (Priority will
given to High School students and staff.)

Action Steps:
A Administered in Fall 2018 to students Grades 32
AAnaIysis of the data Is in process




Smart Goals Continued

Data culled from surveys administered to all staff demonstrate that all staff continu
to move to greater |l evels of cul tur al

Proficiency Continuumo

Action Steps:

A Participants in Cultural Proficiency Cohorts engage in personal reflections
based on the oContinuum of Cul tur al

A Participants reflect on cultural proficiency of institution

A Ongoing
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